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HP is a truly global company with 155,000 employees 
in more than 170 countries around the world. As HP’s global
presence has expanded, we have maintained the local
relevance of our philanthropy. Our community investments 
reflect strategic worldwide priorities and principles, yet are
selected with the help of employees local to the regions where
we operate in the Americas (Latin America, Canada, and the
United States); Europe, the Middle East, Africa (EMEA); and 
Asia Pacific and Japan (APJ).

In 2006, we leveraged our vast portfolio of high-quality and innovative products to
deploy the benefits of technology among underserved schools, colleges, universities, and
nonprofit organizations around the globe. We focused investments in communities where
we have a concentration of employees, facilities, and customers, contributing to cities
and towns in 53 countries on six continents in 2006 alone. We partnered with many
charitable organizations and non-governmental organizations (NGOs) to bring about
systemic, enduring change. And we supported both HP employee contributions with
matching product and cash grants and HP employee volunteerism with subsidized 
work hours. 

As I contemplate my retirement at the end of May 2007 after 26 years of service 
at HP, I am grateful to the many talented and passionate HP employees who have
supported the work of HP philanthropy during my seven-year tenure as the leader 
of HP’s philanthropic organization. From the local K–12 school to the largest NGO, 
we strategically and systemically improved individual lives and strengthened communities
around the world. I wish you much success in continuing this essential work and in
enhancing HP’s commitment to global citizenship.

Bess Stephens
Vice president
Corporate Philanthropy
Hewlett-Packard Company

Executive director
HP Company Foundation
July 2000–May 2007



At HP, we understand that we have a fiduciary responsibility 
not only to our shareholders but also to the community at large.
We fulfill this broader social responsibility by donating products,
cash, and expertise to address pressing community needs. By
deploying investments in strategic areas such as education and
economic development, we leverage HP’s expertise and best
practices to provide the same industry-leading experiences that
we provide our customers. I look forward to continuing our rich 
legacy of leveraging the unique capabilities and focus of HP’s 
businesses to make a difference in the world.

Yvonne Hunt
Vice president
Corporate Philanthropy
Hewlett-Packard Company

Executive director
HP Company Foundation
June 2007

Good citizenship is good business. 
We live up to our responsibility to society 
by being an economic, intellectual, and 
social asset to each country and community 
in which we do business.



How good works work
at HP—an overview
During 2006, HP’s philanthropy continued to be
global in scope and local in practice. Through a
combination of technology, our corporate financial
resources, and the personal generosity of HP
employees, HP philanthropy was at work all over the
world. We helped educational institutions integrate
technology, nonprofit community organizations build
their capacity, and non-governmental organizations
(NGOs) expand their effectiveness. We undertook
many projects, all of which were directed toward two
guiding objectives:

1. To stimulate economic growth—especially in
underserved communities

2. To provide better educational opportunities—
especially in science, engineering, math, and
technology

HP’s priorities
In meeting our objectives during 2006, HP
philanthropy followed three related and sometimes
overlapping areas of focus:

1. Education 

2. Community 

3. Employee giving and volunteerism
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“Strategic and proactive community investment 
is key to driving a lasting positive impact. Our
commitment to global citizenship demands 
no less.” 
– Diana Bell, vice president, Corporate Affairs and
Total Customer Experience and Quality

Overall
Total $ 45.6

2006

% of pretax profits 0.63%

Type
Cash $ 17.5

Products and services 1 $ 28.1

United States $ 34.9

$   2.9

$   5.5

Asia Pacific and Japan $   2.3

Americas (not including 
the United States)

Europe, Middle East, 
and Africa

Social investment by region, 2006 (in millions of US$)

1 Product donations are valued at the Internet List Price. This is the price a customer would
have paid to purchase the equipment through the HP direct sales channel on the Internet 
at the time the grant was processed.



HP education 
programs
Around the world, economic growth, productive
citizens, and prosperous communities depend on
quality education. In the 21st century, technology 
has emerged as an important tool for delivering 
high-quality education because its effective use in the
classroom improves student engagement, enhances
student access to information, and improves the quality
of student/teacher interaction. Educators who received
grants from HP are reporting each of those results and
a positive impact on student learning.

With that in mind, HP concentrates a large portion 
of its philanthropic efforts on enhancing education
through the effective integration of technology. We
believe this is an especially appropriate focus for us, 
a direction that allowed us to make a difference while
pursuing our broader corporate goal of increasing
access to information technology in 2006.

The HP Technology for Teaching
program
As part of its 2006 HP Technology for Teaching Grant
program, HP donated more than US$11.7 million in
cash and HP technology to 130 K–12 public schools 
in the United States and to 78 universities and 
colleges in 23 countries. The program was designed 
to improve student achievement through innovative
uses of technology in the classroom. 

We also continued the HP Technology for Teaching
Leadership Grants, created to recognize projects that
demonstrated exemplary success in their first year, with
additional, higher-value grants for their second year.
These reinvestment grants enable recipients to expand
their programs more broadly throughout the school 
or university department. In 2006, HP provided
reinvestment grants to 15 K–12 schools in the United
States and Canada and to 10 universities and
colleges.

Educators consistently report that technology in the
classroom leads to greater student involvement, more
responsiveness, a noticeable increase in participation,
and a substantial improvement in the overall learning
experience. Teachers also benefit. Their enthusiasm,
professional growth, and job satisfaction all benefit
from the innovative use of technology in the classroom
made possible by HP grants. 
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K–12 grants
In 2006, HP awarded US$5.6 million in cash and
equipment to five teacher teams at 140 K–12 public
schools in the United States. Preference was given to
schools serving low-income students and to projects
focused on math or science.

The award package, valued at more than US$35,000
for each team, included five HP Tablet PCs, five 
HP multimedia projectors, five HP digital cameras, 
five HP PSC all-in-one printer/scanner/copiers,
software and accessories, and a cash stipend for 
each teacher. 

Teachers also participated in a professional
development program funded by HP through its 
HP Technology for Teaching partner, the International
Society for Technology in Education (ISTE). Through
this professional development, they received mentoring
and customized learning opportunities, including
participation in an online learning community where
teachers can share best practices. 

The K–12 HP Technology for Teaching program also
set out to create a learning community of teachers who
would gain a high level of proficiency using advanced
educational technology in their classrooms. As their
proficiency grew, HP set the stage for them to share
their experiences with other teachers, creating a
“bank” of knowledge to support an expanding circle
of educators who are able to use high-tech resources
to improve their teaching and enhance their students’
education. 

At P.S. 8M, the Luis Belliard School in New York City,
fourth and fifth grade students were able to achieve
city and state science standards through their study 
of the New York City environment, its ecology and
geology, and the effects of pollution. They used their
HP resources to collect and analyze data and to 
create a digital documentary detailing their research
and findings.

Culver Elementary School in rural Oregon was able 
to upgrade its very dated technology resources with
state-of-the-art HP technology tools. As a result, student
interest in subject matter rose measurably. The average
number of errors students made on project assignments
dropped from six to just one. Students began to
include more detailed information in their reports, with 
the average number of facts increasing from 13 to 85.
Teacher enthusiasm went up, and discipline problems
went down. As the program caught on, enthusiasm
spread. 

At Brookfield High School in Ottawa, Canada,
classrooms became more interactive, students were
freed from note-taking to concentrate on lectures, and
special education students were able to communicate
more effectively. English as a second language (ESL)
students take the most advantage of being able to
download lecture notes and background readings. 
Just as important, the technology fostered a new sense
of teamwork and collaboration among Brookfield
teachers, creating a school-wide reservoir of
technological knowledge. 
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“Our results after just one year of applying
the grant include increased student
attendance, teachers observing students
working harder and producing more
detailed work, and [improved] student
scores in math.”
– Jeff Hunt, principal, Surprise Lake Middle
School, Milton, WA—a 2006 Leadership
Grant recipient 



Higher education grants
At the college and university level, HP Technology for
Teaching was offered in partnership with ISTE and 
the Carnegie Foundation for the Advancement of
Teaching. 

In 2006, HP awarded a total of US$6.6 million in
cash and equipment to 78 colleges and universities in 
23 countries around the world. Each grant package
included HP products and faculty stipends valued 
at more than US$69,000.

The higher education grants supported course
redesign that helped to increase the number of
students graduating with degrees in engineering,
computer science, and business. The program
improved student success as faculty members adopted
technology-enhanced instruction in their classrooms. 

In many institutions, the HP Tablet PCs allowed students
to engage in lectures through conceptual questions
and problems, virtual simulations, real-world examples,
and simulated labs. The Tablet PCs also enabled
instructors to gain instant feedback from students,
evaluate comprehension, and immediately restructure
lectures according to student need.

At one of Europe’s oldest universities, Italy’s 600-year-
old University of Pisa, a high-tech facelift supported 
a pilot program to help realize the school’s vision of 
e-classrooms. The goal was to improve the interaction
among students and between students and faculty,
both during and off class hours.

As Professor Giordano explained, “The project intends
to evaluate the effectiveness of the new teaching
paradigm based on e-classrooms, with both teachers
and students equipped with Tablet PCs, wirelessly
connected to share lesson material, propose exercises,
and submit solutions and queries to the teacher.” 
He added, “The tablets themselves are part of the
laboratory.”

Equipped with simulation software programs and
hardware emulation, students can access a virtual lab
from anywhere within the engineering building so they
can have direct access to real equipment. Students 
can act as operators of real devices, using the tablets
to create their own simulations, experiments, and
engineering tests. Although the program is still in its
first year, there are already more than 150 hours of
lessons available for download, giving students a
classroom at their fingertips, no matter where they
happen to be. Feedback has been understandably
positive. Instruction and problem solving using the
Tablet PC is preferred over traditional methods by 
81 percent of the students involved in the project.

The School of Management, Finances, and Technology
(EAFIT University) in Medellin, Colombia, used an 
HP Technology for Teaching grant to equip its
computer lab with a mobile research lab and to 
create two mobile classrooms. 

With new HP hardware in hand, they went to work on
developing cutting-edge mobile computing software 
to help convey difficult engineering concepts to their
students. One example is a 3D-modeling application
that enables calculus students to visualize and interact
with the 3D surfaces that result when plotting
multivariant equations. 
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“Students with
access to HP Tablet
PCs are doing 
more work. They’re
more engaged 
in exploring and
learning. Teachers
are becoming
facilitators for
learning. It’s a 
whole new
classroom dynamic.” 
– Beverly Wilkinson,
science teacher,
Brookfield High
School



Other educational 
initiatives
In 2006, HP supported many other regional, national,
and even local programs to improve educational
opportunities for students around the world.

In Africa, for example, several countries have been
experiencing a severe “brain drain,” with many of their
most highly skilled and educated students, workers,
and researchers leaving for opportunities elsewhere.
The exodus of their best and brightest has been
depriving those countries of the intellectual capital 
they need to improve their national economies and
standards of living.

A similar problem in Eastern Europe had been 
tackled successfully by a project, sponsored jointly 
by HP and United Nations Educational, Scientific 
and Cultural Organization (UNESCO), using grid
technology. In 2006, HP and UNESCO emulated 
that success by creating a highly sophisticated grid
computing network for researchers at universities in
Algeria, Ghana, Nigeria, Senegal, and Zimbabwe.
The goal was to make it possible for scholars in these
countries to connect with international colleagues,
research networks, and funding opportunities, without
leaving their homes. As the program unfolds, faculties 

and students at the beneficiary universities will be able
to collaborate on research projects with scientists at
institutions worldwide, making it easier for them to
fulfill their own research objectives and build successful
careers in their native lands.

China faces somewhat different educational
challenges. Despite China’s dramatic economic
advances in recent years, poverty still affects some 
50 percent of its students. Because poverty almost
inevitably limits access to a technology infrastructure,
its effects on education can be devastating. HP
therefore became the first private sector partner in a
program called Pathways to Higher Education (PHE), 
a collaboration between the Institute for Environment
and Development of the Chinese Ministry of
Education, The Ford Foundation, and the China
Foundation for Poverty Alleviation.

HP donated US$350,000 worth of technology to
establish the PHE-HP Internet Service and equip
learning centers at 16 Chinese colleges and
universities. As a result, more than 40,000 Chinese
students are expected to receive training to improve
their IT skills, giving them access to information and
educational resources they would otherwise have
missed. In the coming year, HP and our PHE partners
will launch a platform for participating colleges to
share ideas and best practices.
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In Russia, HP is a partner in the Tomsk State University
(TSU) of Control Systems and Radioelectronics in the
“School University” project to extend IT education to
secondary school students. Donated HP equipment is
being used in a digital lab at TSU, where ninth graders
can study computer graphics along with digital photo
and video processing.

Mexico’s Union of Entrepreneurs for Educational
Technology (UNETE) promotes equal opportunities for
public school students. One way it does so is by giving
students access to computers and the Internet. Since
1999, HP has helped UNETE equip more than 90
media classrooms and has supported many of their
other initiatives. In 2006, we donated HP PCs and
printers worth more than US$200,000 to help equip
media rooms at Mexican public schools.

In 2006, HP provided US$800,000 in HP Digital
Publishing for Teaching and Learning grants to 
14 universities, located in 9 countries and known for
their digital publishing expertise. In collaboration 
with HP University Relations and HP Labs, these digital
publishing experts are exploring ways to simplify
personal publishing and personalize custom learning
materials. This group of grant recipients became 
the nucleus of what is now a collaborative global
community called the Chameleon Federation 
(www.dp-chameleon.org).

In the United States, the HP Scholar Program was
designed to give students who are underrepresented in
the field of engineering (African-American, Latino, and
Native American students) financial and professional
support as they prepare for careers in engineering.
Working with partners, including the University of
Washington, San Jose State University, University of
California at Los Angeles, Morgan State University,
and North Carolina A&T, we selected highly qualified
students from families with financial need to pursue
degrees in electrical engineering, computer
engineering, computer science, and business. Some
30 students—often the first in their families to attend 
a college or university—were awarded four-year 
HP scholarships of US$12,000 each. In addition, 
the students each received a productivity package of
HP products, including a notebook computer, an iPAQ
handheld computer, and a printer. The students were
also provided with an opportunity for three paid
summer internships with HP. 

Since the program began, 73 percent of HP Scholars
in engineering have stayed in school to finish their
degrees, compared with the national average of 
39 percent among engineering majors within the 
same demographics. Even more impressive, every 
one of the scholars who held internships with HP has
continued on toward graduation, in part because the
internships helped them to see the connection between
classroom work and professional opportunities.
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Assistant Professor
Cathy Beaton of the
Rochester Institute of
Technology used HP
Tablet PCs to help
deaf students “move
more seamlessly 
into the classroom
community.”
Professor Beaton,
who is herself deaf,
said she is now
“witnessing a
classroom
transformation 
[with] students
communicating 
more easily with the
help of Tablet PCs.” 



HP community 
programs
HP directs philanthropic investments to improve quality
of life, particularly in communities where HP has 
an employee and business presence. We seek
opportunities to accelerate economic development in
underserved communities and to contribute technology
that will enhance the efficiency and effectiveness of
nonprofits in those communities. By contributing a
blend of HP technology, cash grants, staff expertise,
and strategic partner resources, HP enables individuals
to become self-sufficient and communities to drive
economic growth.

Increasing employability
Because increased employment is essential to
economic development, HP supported programs in
2006 to enhance individual job skills and stimulate
small business growth, especially in underserved
communities. The following examples illustrate HP’s
worldwide commitment to community economic
development.

HP continued collaborations between government,
business, and public sector organizations to launch
new Digital Community Centers (DCCs) in Ireland,
Scotland, and Portugal. The DCCs provide some 

of the region’s underserved communities with the
infrastructure and tools needed for learning and
development related to job seeking and small business
creation. 

In partnership with the Govan Initiative in Scotland to
regenerate the economy of the greater Govan area, 
HP opened a DCC that supports 12 community centers
in Govan, providing residents of one of Glasgow’s
most socially deprived areas with basic IT skills.
Additionally, in partnership with the Belfast, Ireland,
City Council, HP opened a DCC to support four
community centers in Belfast. The centers bring
together diverse segments of the community,
particularly the unemployed, young and single 
parents in need of support, and students and teachers, 
for IT classes and job skills training. 

These 2006 DCC openings supplement 10 previously
existing DCCs that help people become economically
self-sufficient in select communities across the EMEA
region. 

An example of a project with an overlapping HP focus
included a project in India where HP collaborated 
with the Indian Institute of Information Technology,
Bangalore (IIIT-B), a new-generation graduate school
focusing on all aspects of information technology (IT).
Jointly supported by the government of Kamataka and
the IT industry, IIIT-B represents a model of public/
private partnership that has set a new standard in 
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“We are looking at unemployed people becoming
employable. All of those people live in a family, 
and the family is part of the community. It’s like 
throwing a stone into a body of water and watching 
the ripples expand.” 
– Iris Colyn, former national director of ORT South Africa



India’s higher education system. HP and IIIT-B
leveraged their respective strengths, infrastructure, and
business processes in order to advance philanthropic
initiatives that provide significant benefits to society. 
In an effort to enhance the IT skills and thus the
employability of students, HP donated technology
products for IIIT-B to use in its training programs.

HP also supported programs focused on self-
employment, particularly among youth. We donated
technology to four Youth Business China (YBC) training
centers for potential microentrepreneurs. YBC is an
initiative of the International Business Leaders Forum
that provides skills development and mentoring to
young potential microentrepreneurs in China. HP 
will evolve the relationship with a microenterprise
curriculum and additional technology resources.

HP also actively supports Junior Achievement and
Young Enterprise (JA-YE), Europe’s largest network 
of organizations in the field of enterprise education 
for young people. In 2006, we launched the 
HP Responsible Business Competition, in collaboration
with JA-YE, to recognize student enterprises that
successfully integrated social and environmental 

responsibility into their business strategies. The
competition recognized student companies that
balanced financial performance, social responsibility,
and environmental impact. Winners included VOLLI 
in Estonia, which makes wallets out of recycled orange
juice cartons.

In 2006, HP Colombia equipped three technology
centers in Bogotá that were established by the
Partnership in Opportunities for Employment through
Technology in the Americas (POETA), a technology-
based job training and placement program operated
by the Trust for the Americas. HP’s grant helped set up
technology classrooms that will provide job-skills
training and technology access to disabled people
and wounded war veterans. The initiative is expected
to serve more than 6,000 people in 2007.

Enhancing nonprofit performance
The HP Technology for Community program was
launched during 2006 in the United States. The
program supported health and human service
organizations, environmental groups, nonprofit
organizations in the arts and technology, and other
nonprofit organizations involved in community 
and economic development and microenterprise
development. 

A total of 104 organizations, many of which are
supported by HP employee volunteers, were awarded
grants of a mobile wireless bundle of HP products,
including notebooks PCs, Tablet PCs and peripherals,
iPAQ handheld computers, projectors, printers, 
digital cameras, and a wireless access point. The
recipients also received training on the equipment 
and a US$1,000 stipend. HP granted more than
US$1.9 million through this initiative. Nearly 
98 percent of reporting grantees attributed the 
HP grant with increased organizational efficiency and
productivity. From the microenterprise development
organization that can assist its entrepreneur clients 
with real-time market research to the therapy center
that can now complete charting and billing forms from
any location, community grantees are recognizing
valuable improvements in services and cost savings.
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“We have
something to tell
people. The product
is just a way to show
your ideas. Our
mission is to make
people think about
recycling and saving
the environment.”
– Sander Saar, 17,
managing director 
of VOLLI
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Employee giving and 
volunteerism
In many ways, HP and our employees are partners 
in philanthropy. Around the world, thousands of 
HP employees contribute their time, their money, and
their skills to support a broad variety of nonprofit
organizations to which they are personally committed.
In return, HP supports their work with cash grants and
product donations in several countries.

Specific employee giving programs vary from region to
region and country to country. However, for more than
a decade, one project has been truly international in
scope. The International Telementorship Program (ITP)
connects students with professionals from companies 
in seven countries who give the students guidance as
they prepare for careers in engineering, science, and
business. Since the ITP began in 1995, HP employees
have volunteered their own time to mentor more than
half of the 33,000 students involved. Currently, more
than 103 HP employees from seven countries are
participating in the program.

Employee giving around the world
HP employee-giving programs are local, national, 
and often regional. In France, for example, HP+vous is
an employee-sponsored grant program that provides
funding in four areas: culture and education,
humanitarian aid, social integration, and assistance to
people with disabilities. Successful applicants receive
cash and HP equipment grants ranging from €1,500
up to €5,000 (US$2,000 to US$6,500 list price).

In Germany, a new employee program called 
“HP vor Ort” launched a contest offering an 
HP notebook, a projector, or an HP Photosmart
package for HP employees to donate to charitable 
and nonprofit organizations where they volunteer.
More than 340 employees entered the contest on
behalf of their favorite organizations, and 100 prizes
were awarded.

Thousands of HP employees in India participate in a
volunteer organization called “Making A Difference,”
so named because its single purpose is to make a
genuine difference in the lives of disadvantaged
people. In one example, HP volunteers created an
event intended to discover and encourage young
people with exceptional artistic talent. The hope was 
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that, once discovered, they could be pointed toward
careers in the commercial arts. Some 1,500 young
people entered the 2006 Budding Artists competition,
and 750 prizes were awarded.

Brazil’s “HP is YOU” program was originally created
to stimulate employee morale and job satisfaction.
Over time, however, it has also become a charitable
outreach program that gives employees an opportunity
to work together to improve their local communities.
For example, more than 1,200 HP Brazilian employees
and their families organized and attended a company
celebration where they donated 1,250 kilograms of
food to four charitable organizations.

Combining giving with volunteerism, HP Peru
employees donated time, money, and equipment 
to the “Manitas HP” (or HP Hands) initiative, which
developed computer labs in three local shelters for
children in underserved communities. Our activities
have supported more than 200 children locally.

The overall commitment of HP Canada employees to
the United Way grows steadily each year. In 2006,
more than one-quarter of all HP Canada employees
contributed to the campaign through payroll
deductions. The total collected was more than
US$435,000, which included employee online 

giving, the HP match, national auctions, and a myriad
of local events held across the country. In addition to
raising much-needed funds, the United Way campaign
also serves as a great unifier for HP Canada
employees. As a country with an employee base
spread across thousands of miles, and with an
increasing number of employees working remotely—
the opportunity for employees to come together for
United Way events cannot be overestimated.

In several countries around the world, HP employees
have supported Junior Achievement (JA). In Mexico, 
HP employees supported IMPULSA, a subsidiary of JA
that uses hands-on experiences to help young people
understand the economics of life and open their minds
to their potential. In Canada, HP employees supported
JA through a National Employee Volunteer Program in
which employee volunteers spent a day in eighth-grade
classrooms as part of the “Economics of Staying in
School” (ESIS) Program. ESIS encourages students to
consider and reflect on the advantages of remaining 
in school until they have acquired the knowledge,
attitudes, and skills needed to undertake the longer-
term goal of a successful career. 

“The wireless network and hardware technologies have
allowed our staff of development directors to ‘take our desks
with us’ to meetings and conferences, both on and offsite.
Having full access to our network servers onsite allows us to
document our client assessments in real time rather than post-
meetings. This efficiency has increased our ability to serve
clients promptly and with greater frequency.”
– Walter Ulrich, president and CEO, Houston Technology Center
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In addition to the many formal programs for employee
giving, there was consistent and active support for
disaster relief through the spontaneous generosity of
HP people. Following an earthquake in Indonesia, for
example, HP employees in the Asia Pacific and Japan
region raised more than US$230,000 for the relief
effort. When there was flooding in China’s Guandong
region, they raised another US$30,000.

During 2006, the US HP Employee Product Gift
Matching Program encouraged donations of
designated HP products to qualified nonprofit
organizations and schools. HP covered 75 percent 
of the list price of those products—up to US$20,000
(list price) per employee, per fiscal year.

In the Employee Cash Matching Program, employee
gifts of up to US$1,000 to qualified nonprofit
organizations and schools were matched by HP. In
2006, more than 7,700 US employees were actively
involved in donating their time and their money, with
more than US$14.8 million in cash and HP products
given to more than 5,000 community organizations
and schools.

“The [employee] donation was certainly a blessing and all of us at Journey
House, Inc., are grateful. Giving the youth something to feel good about,
enabling me to print in color so that programs and announcements can be
highlighted and will be easier to notice, and expanding office space for
staff and making them more productive and their work more efficient—these
things might seem simple or small, but in my workplace they’re huge and
have an impact that not only can you see, you can feel.”
– Terrence Maggit, recreation/technology specialist, Journey House, Inc.
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Conclusion
During 2006, HP philanthropy continued the tradition
of giving that has guided the company since its
founding. And, we made some strategic adjustments
after reflecting on important underlying factors. First,
the majority of HP employees and revenue are
generated outside of the United States. Not only did 
this prompt us to think more globally, it also caused 
us to act more locally with our worldwide programs.

Second, while our community investments are
designed to primarily benefit grant recipients and 
their clients, we are convinced that they also have a
business value for HP. They enhance our relationships
and reputation among customers, government
agencies, and other stakeholders in local communities
and beyond. And, through our charitable gifts, the HP
brand gains added positive visibility and awareness
and frequently provides a source for feedback about
HP products. 

Finally, the HP Company Foundation, a separately
incorporated nonprofit organization, donated
US$500,000 in 2006 to support the establishment of 
the Lewis Platt Doctoral Fellowship in Business Ethics at
the Wharton School of the University of Pennsylvania.
The fellowship was created in memory of alumnus
Lewis Platt, a former CEO of HP. The foundation will
continue to be an integral part of HP’s giving. In
2006, HP augmented its corporate giving with a
substantial grant to the Hewlett-Packard Company
Foundation of US$20 million, bringing HP’s total
giving to more than US$65 million.



To learn more, visit www.hp.com

© Copyright 2007 Hewlett-Packard Development Company, L.P. The information contained herein is subject to
change without notice. The only warranties for HP products and services are set forth in the express warranty
statements accompanying such products and services. Nothing herein should be construed as constituting 
an additional warranty. HP shall not be liable for technical or editorial errors or omissions contained herein. 
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